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! Amnesty International, Abandoned by Fashion: The Urgent Need for Fashion Brands to Champion Workers’ Rights; Brand Responses to Amnesty International Survey (Index: ASA
04/8930/2025), 5 February 2025, https://www.amnesty.org/en/documents/asa04/8930/2025/en
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2 World Metrics, Global Fashion Industry Statistics Market Data Report 2024, https://worldmetrics.org/global-fashion-industry-statistics/ (accessed 23 September 2024).

3ILO, “How to achieve gender equality in global garment supply chains”, March 2023, https://webapps.ilo.org/infostories/en-GB/Stories/ discrimination/garment-gender#introduction
4 Statistica, Key figures in garment employment in Asia, https://www.statista.com/statistics/1281241/asia-garment-workers-key-figures, 11 September 2024, (accessed 24 August

2024).

5 Economic and Social Commission for Asia and the Pacific (ESCAP), Exploring New Value Chains in Textile and Garments in South Asia: Building Back better from COVID-19, 31 August
2021, https://www.unescap.org/events/2021/exploring-new-value-chains-textile-and-garments-south-asia- building-back-better-covid

6 The Conversation, “Debt, wage theft and coercion drive the global garment industry — the only answer is collective action”, 24 January 2024, https://theconversation.com/debt-wage-
theft-and-coercion-drive-the-global-garment-industry-the-only-answer-is-collective-action-220924 (accessed 26 August 2024).

7 Clean Clothes Campaign, Out of the Shadows: A spotlight on exploitation in the fashion industry, 23 September 2020, https://cleanclothes.org/ news/2020/out-of-the-shadows
81LO, Employment, Wages and Productivity in the Asian Garment Sector: Taking stock of recent trends, 24 June 2022, https://www.ilo.org/ publications/employment-wages-and-

productivity-asian-garment-sector-taking-stock-recent

9 ILO, “Ending violence and harassment in the garment sector — what will it take?” 6 January 2021, https://www.ilo.org/meetings-and-events/ ending-violence-and-harassment-

garment-sector-what-will-it-take (accessed 26 August 2024).

01L0, Working Hours in the Global Garment Industry, 2016, https://www.ilo.org/publications/working-hours-global-garment-industry

11 CCC/WRC/ECCHR, “Factory safety in the garment sector: An assessment of mandatory human rights due diligence obligations of ap parel brands (without the Bangladesh Accord)”,
2021, https://www.workersrights.org/wp-content/uploads/2021/08/Factory-safety-in-the-garment-sector.pdf

2 UN, International Covenant on Civil and Political Rights (ICCPR), Article 22.

13 |CESCR, General Comment 23 (2016): The Right to Just and Favourable Conditions of Work, para. 1, UN doc; and UN, Committee on

Economic, Social and Cultural Rights (ESCR), Thirty-fifth session, General Comment 18 (2005): The right to work, para 12 (c),

14 The Guardian, “The fashion industry echoes colonialism — and DfID’s new scheme will subsidise it”, 25 August 2020, https://www.theguardian.com/global-
development/2020/aug/25/the-fashion-industry-echoes-colonialism-dfid-new-scheme-will-subsidise-it
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5 UN Special Rapporteur on the Rights to Freedom of Assembly and of Association, Promotion and Protection of Human Rights: Human Rights Questions, Including Alternative
Approaches for Improving the Effective Enjoyment of Human Rights and Fundamental Freedom, 2016, UN Doc.A/71/385, para. 11.
% |ITUC, “India - Joint statement from the Indian unions (CTU)”, 18 May 2020, https://www.ituc-csi.org/india-joint-statement-from-the

7 InterPress Service, “The garment industry needs more women leaders”, May 2021, https://www.ipsnews.net/2021/05/garment-industry-needs- women-leaders (accessed 14 April

2024).
8110, Right to Organise and Collective Bargaining Convention, 1949 (No. 98).
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19 Clean Clothes Campaign, Fashioning justice: A call for mandatory and comprehensive human rights due diligence in the garment industry, January 2021,

https://cleanclothes.org/news/2021/fashioning-justice

20 Anannya Bhatacharjee and Ashim Roy, “Asia Floor Wage and global industrial collective bargaining”, 2012, International Journal of Labour Research 4/11 (2012), p. 74.
21|L0, ISSUE BRIEF Understanding the Gender Composition and Experience of Ready-Made Garment (RMG) Workers in Bangladesh, 3 September 2020,

https://www.ilo.org/publications/understanding-gender-composition-and-experience-ready-made-garment-rmg, p. 3.
22 Better Work, “Ten ways the ILO has transformed the global garment industry”, 22 January 2019, https://betterwork.org/2019/01/22/ilo100-ten- ways-the-ilo-has-transformed-the-

global-garmentindustry

2 Fair Wear Foundation, Standing Firm Against Factory Floor Harassment: Preventing violence against women garment workers in Bangladesh and India Report, 2016,

https://api.fairwear.org/wp-content/uploads/2016/06/StandingFirmReportFWF2013.pdf, p. 9.

24 Shikha Silliman Bhattacharjee, “Fast fashion, production targets, and gender-based violence in Asian garment supply chains”, Labor, Global Supply Chains, and the Garment Industry
in South Asia, 2020, https://shikhasb.com/wp-content/uploads/2020/11/Silliman-Bhattacharjee Fast- fashion-production-targets-and-gender-based-violence-in-Asian-garment-supply-

chains.pdf

25 Shikha Silliman Bhattacharjee, Gender Justice on Garment Global Supply Chains: An Agenda to Transform Fast Fashion, 2019.
26 Berkley Blum Center for Developing Economies, Tainted Garments: The Exploitation of Women and Girls in India’s Home-based Garment Sector, 2019, p. 5.
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27 Labour Behind the Label, Hanging on by a Thread: Garment Worker Rights Amidst Rising Costs and Wage Violations in Pakistan, September 2023,
https://labourbehindthelabel.org/report-hanging-on-by-a-thread/#:~:text="Hanging%200n%20by%20a%20thread, Wage%20violations%20 were%20also%20rife

28 Business and Human Rights Resource Centre, Unpicked Fashion and Freedom of Association, October 2022, https://media.business-

humanrights.org/media/documents/2022 Unpicked Fashion and FOA.pdf

2% Amnesty International, Abandoned by Fashion: The Urgent Need for Fashion Brands to Champion Workers’ Rights; Brand Responses to Amnesty International Survey (previously

cited)

30 Amnesty International, Abandoned by Fashion: The Urgent Need for Fashion Brands to Champion Workers’ Rights; Brand Responses to Amnesty International Survey (previously cited)
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31 Including Freedom of Association and Protection of the Right to Organise Convention, 1948 (No. 87); Right to Organise and Collective Bargaining Convention, 1949 (No. 98); Forced
Labour Convention, 1930 (No. 29) (and its 2014 Protocol); Abolition of Forced Labour Convention, 1957 (No. 105); Minimum Age Convention, 1973 (No. 138); Worst Forms of Child
Labour Convention, 1999 (No. 182); Equal Remuneration Convention, 1951 (No. 100); Discrimination (Employment and Occupation) Convention, 1958 (No. 111); Occupational Safety
and Health Convention, 1981 (No. 155); Promotional Framework for Occupational Safety and Health Convention, 2006 (No. 187).
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32 UN, Declaration on the Right to Development, Article 2(3).
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33 Amnesty International, “Factsheet on SMART recommendations to address descent and caste-based discrimination” (previously cited).
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34 Ministry of Labour and Foreign Employment, Sri Lanka, “Notice: Call for Inputs on Labour Law Reforms in Sri Lanka”, https://labourmin.gov.lk/wp-
content/uploads/2023/06/ENGLISH-2.pdf and Amnesty International, Sri Lanka: Open Letter to the Government and Parliament on the Imminent Labour Law Reform, 27 May 2024,

ASA 37/7979/2024.
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REMFAELIRSZEIERSE - NoUEAEESRES
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85X - AERTFERBENER - KBRSPHEXH

STERBERZR  LUREES S -

REAR - BELBNDT - URASAHBRNR
B/ BWERABRESBENORSED  (BENEE
R e IR @ 55 TREAINZEN ; BEHEIRS KA
BAEREIE) - v HpBEPESE - BERE(FAM
FRERMIR  MURELAZRRNZEES -

B R AR AN 2 AT 7 B 25 30 SR SR AR A ET B K
EFXFAERENRAMR  SFA5IE  FLERE
B EEREMIEMAR - LS - MEZZIRFFBAA
& B B BB PRSS T AR ¥ Al TR TR R4
5 TABFEREIRES T BRENRERS -

2023 FF 11 B - BRSHASR 2 MR EBEZR 21
EAUmEASEFFEAERSE  EREHRBERES
fTEH - HAIFEERRBEZNER - BEERBmER
BBIER 3521 RAT D - BiHIE (adidas )~ ASOS
A 38 ( Fast Retailing ) ~ EDM45 (Inditex )~ BT EE
( Otto Group ) B2 Primark 2t 7 SEEp[CIfE - I5HH
& ( Marks and Spencer ) B2 Walmart B 7 EAH4E
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A& KROIEBS -
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Next B8 " AL 8 | - Tesco BIMBHINBE RIGEL -
Gap £ Desigual 52 K[E&E - 5 ( Shein ) [BIE:RAA

35 The 21 companies were selected based on their size, geographical location and product range in order to cover a range of both “fast fashion”, high street fashion, sportswear and
global brands.The full list of companies and their home country headquarters is: adidas (Germany), Amazon clothing (USA), ASOS (UK), BESTSELLER (Denmark), Boohoo (UK), C&A
(Belgium/Netherlands), Desigual (Spain), Fast Retailing (Japan), Gap Inc (USA), H&M (Sweden), Inditex (Spain), Marks & Spencer (UK), Morrisons (UK), Next (UK), Otto Group (Germany),
Primark (Ireland/UK), PVH (USA), Sainsbury’s (UK), Shein (China), Tesco (UK) and Walmart (USA).

36 Amnesty International, Abandoned by Fashion: The Urgent Need for Fashion Brands to Champion Workers’ Rights; Brand Responses to Amnesty International Survey (previously cited)

W HESERIHER 10
=N - ENE - BEATEEGEREF
BARES TEBHENELEH

B R AR A
www.amnesty.tw


http://www.amnesty.tw/

	執行摘要
	1.1概述
	1.2限制結社自由與工會活動
	1.3貧窮薪資、缺乏保障的工作與騷擾
	1.4性別、種姓、移民身分與交織歧視
	1.5總結與建議
	給國家之建議
	關於結社自由
	關於和平集會自由權
	關於薪資
	關於性別
	關於非正式與不穩定工作
	關於工作條件
	關於有罪不罰與調查
	救濟
	關於發展
	關於種姓
	關於盡職調查
	給孟加拉當局之建議
	給印度當局之建議
	給巴基斯坦當局之建議
	給斯里蘭卡當局之建議
	給供應商與工廠之建議

	1.6研究方法

