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! Amnesty International, Stitched Up: Denial of Freedom of Association for Garment Workers in Bangladesh, India, Pakistan and Sri Lanka (Index: ASA 04/8929/2025), 5 February 2025,
https://www.amnesty.org/en/documents/asa04/8929/2025/en/
2 Amnesty International, Stitched Up: Denial of Freedom of Association for Garment Workers in Bangladesh, India, Pakistan and Sri Lanka (Index: ASA 04/8929/2025), 5 February 2025,
https://www.amnesty.org/en/documents/asa04/8929/2025/en/
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( Otto Group )~ % E#] ( Sainsbury ) FFHE (Shein ) EBIRHRLIE - 173 - #1F - EZL{E7& ( Action, Collaboration,
Transformation, ACT )~ B1EEZ S5 ( Ethical Trading Initiative, ETI ) 12 IKEZHEL T = ( IndustriALL ) TMEEERR -
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3 The 21 companies were selected based on their size, geographical location and product range in order to cover a range of both “fast fashion”, high street fashion, sportswear and
global brands.The full list of companies and their home country headquarters is: adidas (Germany), Amazon clothing (USA), ASOS (UK), BESTSELLER (Denmark), Boohoo (UK), C&A
(Belgium/Netherlands), Desigual (Spain), Fast Retailing (Japan), Gap Inc (USA), H&M (Sweden), Inditex (Spain), Marks and Spencer (UK), Morrisons (UK), Next (UK), Otto Group
(Germany), Primark (Ireland/UK), PVH (USA), Sainsbury’s (UK), Shein (China), Tesco (UK) and Walmart (USA).

4ILO, “How to achieve gender equality in global garment supply chains”, March 2023, https://webapps.ilo.org/infostories/en-GB/ Stories/discrimination/garment-gender#introduction
5> Economic and Social Commission for Asia and the Pacific (ESCAP), Exploring New Value Chains in Textile and Garments in South Asia: Building Back Better from COVID-19, 31 August
2021, https://www.unescap.org/events/2021/exploring-new-value-chains-textile-and- garments-south-asia-building-back-better-covid

5 Amnesty International, Stitched Up: Denial of Freedom of Association for Garment Workers in Bangladesh, India, Pakistan and Sri Lanka (previously cited)
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7UN, International Covenant on Civil and Political Rights (ICCPR), Article 22.

8 ICESCR, General Comment 23 (2016) on the Right to just and favourable conditions of work, para 1; UN Committee on Economic, Social and Cultural Rights (CESCR), General Comment
18: The Right to Work, 24 November 2005, para 12(c).

9 OHCHR, Guiding Principles on Business and Human Rights: Implementing the United Nations “Protect, Respect and Remedy” Framework (UN Guiding Principles), 2011, Principle 13.

0 UN Guiding Principles, Principle 15.

1 E Arrigo, “Global sourcing in fast fashion retailers: Sourcing locations and sustainability considerations”, 2020, Sustainability Volume12, Issue 2, p. 508,
https://doi.org/10.3390/su12020508

12 Amnesty International cross-checked supplier lists and checked company supplier lists available online for the 15 brands that did not respond or fully complete the survey. Only
H&M, Marks and Spencer and Next listings provide details of whether the factory has a trade union or worker committee/council. Sainsbury’s list provides details of tier 1 factories and
details of the existence of either a trade union or a committee but does not distinguish between the two.
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13 Also called worker councils or welfare committees.

14 Mark Anner, “CSR participation committees, wildcat strikes and the sourcing squeeze in global supply chains”, March 2018, British Journal of Industrial Relations, pp. 75-98.

5 In its response to Amnesty International’s presentation of our draft findings, Fast Retailing provided a link to its updated (March 2024) supplier lists:
https://www.fastretailing.com/eng/sustainability/labor/list.html

16 adidas Group, Supplier lists, https://www.adidas-group.com/en/sustainability/transparency/supplier-lists (accessed 20 September 2024). For example, the supplier list for the UEFA
Euro Cup 2024 includes details of five Pakistan factories producing accessories and apparel, none of which have a trade union, but all of which have “employee elected worker
representatives”.

7 For example, Inditex referred to collaboration with the ILO Better Work Programme [Better Work Pakistan, https://betterwork.org/pakistan/our-programme/], which operates in
Pakistan and ETl on its social dialogue and gender programme in Bangladesh. The programme focuses on tackling gender harassment but not the development of trade unions. Inditex,
Workers at the Centre 2022, https://www.inditex.com/itxcomweb/api/media/9235c592-7d6c-4878-b891-36134c402e57/Workers+at+the+Centre+2022. pdf?t=1685097514063), p.3.
18 |n addition, ASOS also responded that the assessment of the gender pay gap in their suppliers contributes positively to the overall audit score, one of the few cases in the responses
where wider workplace factors is weighted in factory assessments.

¥ See Annex 3
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KM EEIR - FEATHESEDS  ER EEERENER Union rates in four surveyed company factories
FHTEH/) - BFH=  ESEHESHA 172 FEEATH (Bangladesh, India, Pakistan and Sri Lanka)
HEFFESs XRBELE B 1EZETRIZE 167 @ - 07EED Next I
EAMEEHE  BEFHAUIMKALE - REBEDFEIE 2024 F 9
BARmMam&E  EUREE - EEHNEMEZNN (284 HEM .

REFERFNRER ) B 56 XFE—EBREATNHEEANN
ITTITHS BHEARTIHMERELS : &M 32 XTHPR

. Fast Retailing |
EZEZREIZ -HEBFXIHMPREME - MEEEEE
BRE——RB THRIERT TS -2
M&S |
RIBAFREN - HAM WHEEERER 1,087 248 - HP Y 0 100 200 300 400 500
145 B ITMMURZ NN - HMEF—EBHNE _EBHED - UEEH mUnions  Total number of factories
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20 Marks and Spencer, Interactive Supplier Map, https://corporate.marksandspencer.com/sustainability/interactive-supplier-map
21 Fast Retailing reported this as 7% of its 56 tier 1 garment and processing factories located in Bangladesh, India and Pakistan (no production partner in Sri Lanka),

https://www.fastretailing.com/jp/sustainability/labor/excel/FRGarmentProcessingFtyList.xlsx
22 H&M Group, “Supply chain”, https://hmgroup.com/sustainability/leading-the-change/transparency/supply-chain
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23 UN Guiding Principles on Business and Human Rights: Implementing the United Nations “Protect, Respect and Remedy” Framework,
https://www.ohchr.org/en/publications/reference-publications/guiding-principles-business-and-human-rights

24 Clean Clothes Campaign, Developing an intersectional approach to challenge discrimination in the garment industry, June 2022, https://cleanclothes.org/file-repository/an-
intersectional-approach-challenging-discrimination-in-the-garment-industry Ibl dci-wpc-paper- final.pdf/view

25T, Brydges and others, “Garment worker rights and the fashion industry’s response to COVID-19”, 2020, Dialogues in Human Geography, Volume10, Issue 2, pp. 195-198.
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